UM 9aTT AR, TGS - 226 001 3. U. ($Rd)

CSIR-National Botanical Research Institute
Rana Pratap Marg, Lucknow - 226 001 U.P. (India)
geaTsc/website: https:// www.nbri.res.in

g 9. 02/2024
Advertisement No. 02/2024
dahsiiehl U9 g9 TE% & el I It & v Famder

Advertisement for recruitment to the posts of Technical & Support Staff

Access link for online applications for the posts of “Technical Assistant” and “Technician (1)” — 2024 on
https://recruitment.nbri.res.in

USTTERuT/3TeTeTSe 3HTdest 3R Yok STAT (HfeTerrse) et &1 faf¥y 3k wor 23.10.2024, JatgeT 10:00 = &

Date and time of Commencement of Registration/Online Applications & | 23.10.2024 from 10:00 Hrs.
Application Fee Submission (Online)

TS 3head B AT e H fad Ay (aeueard dewse o | 21.11.2024 3rReE 06:00 o d&
AfSHT & fgar smem) 21.11. 2024 upto 06:00 PM

Last date of submission of the Online Application (Thereafter website link will
be disabled)

“HTdeeT & g8 Frd FETET A A A FTEEd”
“Hard Copy of Application shall not be sent to the office”

ATHIEHR-TSET FAEfT HHUTT HEUTA (VANIRIATE), TGS daAlforeh a2n 3fedfaes sregaens aRwe,
(ATHITEIR) T Teh T TAPRIATAT § S a6y il & HAgeaqoT afat # il qUr HCel$s @t e gl

HTHIEHR-TSET FATAfy I HUT FEAT W9 HeJHeTed HRAT H Feholieh! FeTdT d Hgdler & faw e
fAERUNTHR dohefiehl @ TN oy Fel & R ARTReb & AUIRT goa & 3rdest AT A 8-

CSIR-National Botanical Research Institute (NBRI), Lucknow is a constituent laboratory of Council of Scientific &
Industrial Research (CSIR) that undertakes basic and applied research in important areas of plant sciences.

CSIR-NBRI invites applications from Indian citizens in the prescribed application format for the posts of Technical &
Support Staff for technical assistance & support in research activities as per the details hereunder:-

AT ger I TEr JaT TR CROH Fol aReferrr ST ITGHIAT SHY 3R
Designation No. of posts Pay level Aeww Total AT g1 (3TdesT uIiea &r
. emoluments* .
Pay matrix sifaw afx &)

(approximate)
**Upper age limit not
exceeding (as on last date of
receipt of application)

REGIEIRHLED & (Total) - 07 uq (posts) 06 35,400-1,12,400 70,890 /- 28 a¥/years
Technical 36T, (UR) - 03
Assistant
ssistan 3fra. (OBC) - 01
3.3 (SC) - 01

AT (ST) - 01
MFa. (EWS)- 01

o F Total - 13 U (pOStS) 02 19,900-63,200 38,840 /- 28 Ay /years
Technician (1) IR (UR) - 04
313 (SC) - 03

afra. (OBC) - 04
MFa. (EWS)- 02
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Abbreviations: - UR-Unreserved, SC- Scheduled Caste, ST- Scheduled Tribe, OBC-Other Backward Caste & EWS-Economically Weaker

Sections

* el ARSIl @ M Y Ao & AT A Hel dcled R Hhlol AT 1l (TIIRT) TR 77T Fool IRIfsErAT &

Total emoluments means approximate total emoluments on pay in pay matrix including House Rent Allowance as admissible in class "Y"

city.

** HUAT FT FEa-HT Pl H 3G AT A ge 9 |
Please see age relaxation under the Relaxation Clause.
(A) dehellehT TEI& (Technical Assistant)

9g FI UF & | dae dAfgrw & daa AR/ HIAT sfaad dftF aegar g ST Irgerd FE a0
Post code & area TIR/TEr fr sEQfF aEt @ TS Desirable experience Job requirement
9
Teafeafa Name of post/Age limit Essential educational
Pay level in pay matrix/ not more than exceeding qualifications & experience
No. of
Posts /Reservation
Status
AT-01022024/ | §a4 TEX - 06 RETIEIRRRIEED DipLomIa in Cfivil IEngineering/ Working ) Incumbents are expectﬁd t(i
] . . Technology of at least 3 years | experience in the | use existing technica
TA-01022024 Pay level -0e Technical Assistant full  time duration,  with area O_f civil | knowledge/ methods/
&Ta/Area 01 T (Post) - HOFAH 3 WA | inimum 60% marks  and (construction  and | techniques towards solution
ESIGEIECIN 2 28 a¥ ¥ 31 o & | experience of 02 years in the | Maintenance) of technical problems in Civil
Engineerin (UR) Upper age limit: Not | relevantarea/field works. Engineering and assist the
g g exceeding 28 years or Scientist[s] for achieving the
Diploma in Civil Engineering/ Institutional mandates.
Technology of at least 2 years
full time duration in case of
lateral admission in diploma
course, with minimum 60%
marks and experience of 02
years in the relevant area/field.
AT-02022024/ | Iad T - 06 GETIEI:HECY B._Sg. Ag. or equi\lialentc,i with Work_ing - Incum_bepts are g)f(pectedd/ to
] ) Technical Assistant | Minimum 60% marks and one- | experience In the | use existing scientific and / or
;2/22022024 Pay level -os sfermam s aar | year full time professional | area of agronomic | technical knowledge/
rea 2 i ificati i research, extension | methods/ techniques towards
02 Posts) — qualification in the relevant q
™/ e (Posts) wfma & faw 31 area/field and farm | solution of technical
Ai cult 01 9§ (Post) - | & 30 & & or management. problems in the area of
gricufiure 3 fra. OBC Upper age limit: Not | BscAg or equivalent, with agronomic  experimentation,
%Xégedlng 81 years for | minimum 60% marks and one- agriculture  extension  and
01 9g (Post) - . | YO experience in relevant farm management, and assist
3RieT (UR) 3 E k) | discipline from a recognized the Scientist[s] for achieving
¥RTET & fIw 28 | Institute / Organisation. the Institutional mandates.
vy ¥ 3fw 7 g
Upper age limit: Not
exceeding 28 years for UR
AT-03022024/ | ¥4 TET - 06 REGIEIRRG R ED B.Sc.  with Bolt(any . with Experienci in PIthe Incumbents are e>f<pecteijd/ to
. . minimum 60% marks and one- | area 0 ant| use existing scientific and / or
TA03022024 Pay level -5 Technical Assmtanf year full time professional Diversity, technical knowledge/
&T/Area 01 92 (Post) - w3y qualification in the relevant | Systematics and| methods/ techniques towards
g / 28 9§ ¥ 3w T @ | area/field Herbarium from a| solution of  technical
Herbarium EUREIIE S I Upper age limit: Not | OF recognized Institute /| problems in the area of Plant
FAAR T (EWS) exceeding 28 years BSc. with Botany with | Organisation. Diversity, - Systematics and
minimum 60% marks and One Herbarium, and assist the
year experience in a relevant Scientist[s] for achieving the
discipline from a recognized Institutional mandates.
Institute / Organisation.
AT-04022024/ | 99 TET - 06 REGIEIRRG R ED B.Sc. with Botany / B.Sc. Ag / Experienci in Ithe Incumbents are eﬁpectzd/ to
. . B.Sc. Horticulture/ Floriculture area 0 plant| use existing scientific and / or
TA04022024 Pay level -5 Technical AsmstanT & Landscaping with minimum conserva_tion, technical knowledge/
&T/Area 01 % (Post) - HURTH I WA | 6005 marks and one-year full | Ppropagation, methods/ techniques towards
AT 3T/ 33 a¥ & 31f& 7 & | time professional qualification in | landscape, solution of  technical
- 3. (ST) the relevant area/field floriculture or| problems in the area of

Botanic Garden

Upper age limit: Not
exceeding 33 years

Or

B.Sc. with Botany / B.Sc. Ag /
B.Sc. Horticulture/ Floriculture
& Landscaping with minimum
60% marks and one year
experience in a relevant
discipline from a recognized
Institute / Organisation.

gardening from a
recognized Institute /
Organisation.

Botanic Garden, Floriculture
& Landscaping, and assist the
Scientist[s] for achieving the
Institutional mandates.




AT-05022024/ | ¥gT TET - 06 REGIEIRR:pED B.Sc. with Chemistry/ | Experience in th?c Incumbents are e)f(pectedd/ to
. . Instrumentation with minimum area of| use existing scientific and / or
TA-05022024 Pay level -0e Technical Assmtanf 60% marks and one-year full phytochemistry/ technical knowledge/
819/Area 02 9 (Post) sifRas g AT time professional qualification in | natural prodl_Jcts, methods/ techniques towards
e T (SC) - 01 375 & fow 33 a¥ | the relevant area/field stludy ar;\d apal?/sw 0; solution of  technical
3.3 - gg plant chemicals an bl in th f
AT ST (post) & Jfew = & o processes, analytical gL?/toinl:tsemilsr;ry :nd arg:ntr(;I
A 3AR®E  (UR) - Upper_age limit: Not | pggc with Chemistry/ instrumentation f'rom Instrumentation Facility, and
Phviochemisiry/ exceeding 33 years for | |nstrumentation with minimum | & recognized| assist the  Scientist[s] for
ytochemistry/ | 01 e (Post) UR 60% marks and one-year | IMStitute I achieving the Institutional
ICert]traI - 3RFas 3y T | experience  in a  relevant | Organisation. mandates.
nstrumentation > discipline from a recognized
Facility FREE F | giitte / organisati
ganisation.
28 av ¥ 3w 7 &
Upper age limit: Not
exceeding 28 years for
UR
(B) aeitfAI@eT (1) {Technician (1)}
9g 5 UT &F daa ATw & daw | geaw/ag WA 3R | afAert A dewar aur e FE 3rdaTC

Post code & area TAR/IET 1 gEaeuty 3w adt @ Essential education_al qualifications & Job requirement
Pay level in pay Name of post/Age limit not Experience
matrix/No. of exceeding
posts/Reservation Status
&-01022024/ JdT TR - 02 TRATATT (1) SSC / 10" Standard / SSC or 3= IIfRTREr AR GHI-GAY
- Pay level -02 Technician (1 equivalent with Science subjects, : . .
g,lf;izzjl 02yq-r: (post) - ;%ﬁ;a (311)-5 Par. | Wwith minimum 55% marks and ITI R m 3 T
Srorer som@a (UR) — 01 we| 3mRfEa & fw 28 a¥ & certificate or national / state trade | & @SS HgAwT "*'ﬂff AT
Hepferep , FHepferen 9 - certificate in the relevant trade To execute supporting work re_lated
gy, Aefaw Y (pos A F aur Sy or to Research & Development assigned
’ th . (SC)- 01 wg (post) sifd & faw 33 a¥ & | gso/10t st i i by higher authorities from time to
AofeTdr ‘ : a_mdard or eqylyalent with t'y g
Mechanic Diesel O o gt v o Science subjects, with minimum 55% Ime.
Mechanic Tractor’ Upper_ age limit: Not marks. and 2 years _fuII t_|me
Mechanic Agic. ' exceeding 28 years for | experience as an apprentice trainee
Machinery UR & 33 years for SC from a recognized institution in the
relevant trade
or
SSC/10" Standard or equivalent with
Science subjects, with minimum 55%
marks and 3 years of work
experience in the relevant trade in a
Ministry /Department/ Organisation /
Public ~ Sector  Undertaking /
Autonomous Body under
Government of India / State / UT.
&-02022024/ acfel E - 02 a@effarge (1) Technician | SSC / 10" Standard / SSC or | zea yiRIwRET carT FHI-GHT
T-02022024 Pay level -02 (1) equrllvalgn_t with 0Suencek subjects, w gy e W s e
04 9 (post) KB . Iy A wnt_ _mlnlmum 5&_‘;/0 marks and ITI & @ T ]
& Trade — _ ERfET ua e w & | certificate or national / state trade t o He )
Rt (UR) — 02 g e 79 & Te 28 % | certificate in the relevant trade To execute supporting work related
FllRFeaT 3k | (posts) i e or to Re_search & De\_/glopment as_signed
SeerRiT, =Ry | (SC)- 02 wz (posts) | & Ffew @ @ T SSC/1L0" Standard or equivalent with by higher authorities from time to

C

TR, SETETEAT
TeTaS, diver eReear
TG HIT Tohel AT,
FTT  Floriculture &

Landscaping,
Agricultural Assistant,
Horticulture Assistant,
Soil Testing & Crop
Technician, Gardener

g enfa & faw 33
Iy ¥ 3fw & g
Upper age limit: Not
exceeding 28 years for UR
& 33 years for SC

Science subjects, with minimum 55%
marks and 2 years full time
experience as an apprentice trainee
from a recognized institution in the
relevant trade

or

SSC/10" Standard or equivalent with
Science subjects, with minimum 55%
marks and 3 years of work
experience in the relevant trade in a
Ministry /Department/ Organisation /
Public ~ Sector  Undertaking /
Autonomous Body under
Government of India / State / UT.

time.




£1-03022024 JaT T - 02 GEEUReC) (1) | SSC / 10" Standard / SSC or | 3= griymIRAT ZaRT THEI-
. equivalent with Science subjects, ~
T-03022024 Pay level -02 Technician (1) with minimum 55% marks and ITI gAT 93 iU 9T SEeTeT
&F/Trade - 01 9g (post) - 3.4 certificate or national / state trade 2
) (0BC) (post) Hf¥haA 3G AT | certificate in the relevant trade vd 9w @ gefta agder
BT/ f3feree 3w or
BT 31 v ] _H & SSC/10" Standard or equivalent with | T =TT
Bhot her/Digital Upper age limit: Not | Science subjects, with minimum 55%
otographer/Digital exceeding 31 years mark§ and 2 years _fuII time To execute supporting work related
Photographer experience as an apprentice trainee ;
from a recognized institution in the to Research & Development assigned
relevant trade by higher authorities from time to
or time.
SSC/10" Standard or equivalent with
Science subjects, with minimum 55%
marks and 3 years of work
experience in the relevant trade in a
Ministry /Department/ Organisation /
Public ~ Sector  Undertaking /
Autonomous Body under
Government of India / State / UT.
3 I _ SERT SSC / 10™ Standard / SSC or ToT TR g A
?22(?2222024214/ w0 - 02 Tech _Q_ M M equivalent with Science subjects, © N B
- Pay level -02 echnician with minimum 55% marks and ITI THT oy g
02 9% (post) certificate or national / state trade A T E)
& /Trade — R) _ 01 = a3y e gﬁrtlflcate in the relevant trade w9 Fem ¥ gefa ggaer
yeferd & faw 28 a¥ & SSC/10" Standard or equivalent with FIF FEATI
TS geTeTer | (Post) 3w o & aur 3rfaa & | Science subjects, with minimum 55%
safad ssm. (OBC) - 01 uqf marks and 2 years full time
qETHh/ (post) fow 31 af & Mt 7 & experience as an apprentice trainee To execute supporting work related
TegiH fAET / w fr(IJm atrtecggmzed institution in the | to Research & Development assigned
: refevant trade by higher authorities from time to
Bl UG Heoll AT _ or y g
Chemical Lab Upper age limit: Not | gqe/1gm Standard or equivalent with | GMe:
Assistant/  Quality exceeding 28 years for | geience subjects, with minimum 55%
N Assistant! UR & 31 years for OBC marks and 3 years of work
ssurance  Assistan experience in the relevant trade in a
Fruit & Vegetable Ministry /Department/ Organisation /
Processer Public ~ Sector  Undertaking /
Autonomous Body under
Government of India / State / UT.
&1-05022024/ 3aT &R - 02 GECIRECE (1) | SSC / 10" Standard / SSC or | 3zg grRIERAT garRT THI-
T-05022024 Technician (1) equivalent with Science subjects, . ~ .
) Pay level -02 with minimum 55% marks and ITI | AT 9 @Y T e HYTT
01 9g (post) — 3faeH | certificate or national / state trade PR 5t )
&/ Trade — NI -l HRFAA I WA © | centificate in the relevant trade T |
sorcEHe (Rafaer FHAR 28 g ¥ @F T @ | or F HIAT|
N ( . ) (EWS) - SSC/10" Standard or equivalent with
Draftsman (Civil) Upper age limit: Not | o biects. with mini 5504 .
exceeding 28 years CIENCE SUDJECTS, with MINIMUM 99% | 14 execute supporting work related
marks_ and 2 years t'fu”t time | 4, Research & Development assigned
Experience as an apprentice trainee by higher authorities from time to
from a recognized institution in the time
relevant trade '
or
SSC/10™ Standard or equivalent with
Science subjects, with minimum 55%
marks and 3 years of work
experience in the relevant trade in a
Ministry /Department/ Organisation /
Public ~ Sector  Undertaking /
Autonomous Body under
Government of India / State / UT.
#-06022024 ¥ae T - 02 TR (1) | ss¢ 1 %Om .tita”ga.rd / ssc o ? wferTiRar Wﬁ:ﬂg—%
. equivalent wi cience subjects, R T S gd T
T-06022024 Pay level -02 Technician (1) with minimum 55% marks and 1Tl | ear & e |
01 9g (post) — 3.Fra. certificate or national / state trade
&/ Trade — (0BO) Jfeshea 3y @ 31 gc:rtlflcate in the relevant trade To execute supporting work related
AT EcaEcol a¥ @ e o g SSC/10" Standard or equivalent with | t© Research & Development assigned
Ay A Upper age limit: Not | Science subjects, with minimum 55% | Dy higher authorities from time to
' exceeding 31 years marks and 2 years full time | time.
ERICE experience as an apprentice trainee

Instrument Mechanic/
Mechanic Agric.
Machinery

from a recognized institution in the
relevant trade

or

SSC/10™ Standard or equivalent with
Science subjects, with minimum 55%
marks and 3 years of work
experience in the relevant trade in a
Ministry /Department/ Organisation /
Public ~ Sector  Undertaking /
Autonomous Body under
Government of India / State / UT.




&-07022024/
T-07022024

&F/Trade —

g3 HIder

House Keeping

el &R - 02

Pay level -02

01 9g (post) - 3.7 .3,
(OBC)

ThANTRAZT %)
Technician (1)

e 3y e
31 a¥ O 30 T &

Upper age limit: Not
exceeding 31 years

SSC / 10" Standard / SSC or
equivalent with Science subjects,
with minimum 55% marks and ITI
certificate or national / state trade
certificate in the relevant trade

or
SSC/10" Standard or equivalent with
Science subjects, with minimum 55%
marks and 2 years full time
experience as an apprentice trainee
from a recognized institution in the
relevant trade

or

SSC/10™ Standard or equivalent with
Science subjects, with minimum 55%
marks and 3 years of work
experience in the relevant trade in a
Ministry /Department/ Organisation /
Public ~ Sector  Undertaking /
Autonomous Body under
Government of India / State / UT.

S USRI g1 AHI—T R
Wi 7Y ergeiaE v e @ ddftd
TEANT BRI BT |

To execute supporting work related
to Research & Development assigned
by higher authorities from time to
time.

&-08022024
T-08022024

&4/ Trade -

DI} e
Computer Operator &
Programme Assistant

del &R - 02

Pay level -02

01 dY9¢ (post) -
s @
FASI T (EWS)

GEGURECE (1)

Technician (1)

HRdH 3G T
28 a¥ & e o g

Upper age limit: Not
exceeding 28 years

SSC / 10™ Standard / SSC or
equivalent with Science subjects,
with minimum 55% marks and ITI
certificate or national / state trade
certificate in the relevant trade

or

SSC/10™ Standard or equivalent with
Science subjects, with minimum 55%
marks and 2 years full time
experience as an apprentice trainee
from a recognized institution in the
relevant trade

or

SSC/10™ Standard or equivalent with
Science subjects, with minimum 55%
marks and 3 years of work
experience in the relevant trade in a
Ministry /Department/ Organisation /
Public ~ Sector  Undertaking /
Autonomous Body under
Government of India / State / UT.

S UReIRA g1 AHI— R
WY U rgeie ud e | Hefta
AEAT B BRAT |

To execute supporting work related
to Research & Development assigned
by higher authorities from time to
time.

() T TErE & AT TUaT 9T (de Hs: A0-01022024 F AT-05022024);

I HACT GART IR 3Ficart & ¢s/fTehel qleT & fov mafa fhar siwn| ¢s/ffne qlem & a7 g=
aret & wfaaeh faf@a odar & v srAfRa G smeem sifaw ARe g gfarel RfEa ofen & 3eficar & yadt=
F HYUR W JdIR & e
A. Selection Procedure for the Technical Assistant (Post Code: TA-01022024 to TA-05022024):

The candidates as recommended by the Screening Committee will be invited for Trade Test. Those who qualify in the Trade Test will be
invited for a competitive written examination. The final merit list will be prepared on the basis of the performance of the candidate in the
competitive written examination.

dRsh TEgE & v qfielr FT ATEIH / Mode of Examination for Technical Assistant:

e3eT Ugl o forw, die 9o giRT [UoR-1, 9R-11 3R Jo-111] |

* For these posts, there will be three papers [Paper-1, Paper-11 & Paper-111].

* Q-1 3R U111 &1 Hedidhed TR-| 7 wGeTad J2Mes 3 (I Al garr FuiRa) goa &@ arer spafdat & &
foram ST |

* Paper-11 & Il will be evaluated only for those candidates who secure the minimum threshold marks [to be determined by the Selection
Committee] in Paper-I.

« 3ifae ART A 3FACART gaRT Shdel IuR-11 3R IR-11 7 JIed 37hi & YR R IR $HT Swad|

* The Final merit list will be prepared only on the basis of the marks obtained by the candidates in Paper-11 & Paper-III.




qQeT FT ATEIH/ AR AR aEfAts JHR Sgfasheda qlem
Mode of Examination OMR Based Objective Type Multiple Choice Examination
9ol T ATETH ST AT & IRaT Pl BISH U2 I AR GEr aar 7 de v S|
Medium of Questions The questions will be set both in English and Hindi except the questions on English Language.
& HT ATTh ST/ ETds TR [Ue &1 AT I & 3R |
Standard of exam Diploma / Graduation Level [based on the advertised qualification of the post]
TRl Y ol HEAT 200
Total No. of Questions
Tl Jrdfed TAHT 3 ©¢/3 hours
Total Time Allotted

9 - | [37afed @8 T - 1 €eT]
Paper - | [Time Allotted — 1 hour]

geaT #r
fawa/Subject F&a1/ No. of HAFTA 3rH/Maximum Marks APRICAF  3ih/Negative Marks
questions
100 3 YW A FI5 AFRIcHS 3HF
AATAS JeTqdr gdreTor 50 [FAF TE IR F AT ar 3] &t ghr
Mental Ability Test* [two marks for every correct There will be no negative marks in
answer] this paper

* FAAAES Aegar qRETOT 3§ GER IR R Swen & s@d @Ay QU] ArEeAS A9, ad, SHEENT GATH,
aRRufas=a o anfe enfaer &t

Mental Ability Test will be so devised so as to include General Intelligence, Quantitative Aptitude, Reasoning, Problem Solving,
Situational Judgement etc.

W - 1 [3mEfed @AY - 30 RAee]
Paper — 11 [Time Allotted — 30 minutes]

Rya/Subject geAt @Y flraa 3rd/Maximum Marks AHRIcH®  3ih/Negative Marks
wEa/
No. of
guestions
AT 25 75 . Ydeh AT 3 & flT Th
SR [F3F e S F faw e 31 AFRIHE 37
General [three marks for every correct answer] One negative mark for every wrong
Awareness answer
37T AT 25 7 . YAF AT I & fav T
English [T FET 3R & folv il 375 AIHE 3
Language [three marks for every correct answer] One negative mark for every wrong
answer
9 - 11 [3Tafe AT - 90 fAere]
Paper-111 [Time Allotted — 90 minutes]
Rwa/Subject geat #r AFAHaH 3i&/Maximum AHRIcHA®  3h/Negative Marks
&g/ No. of Marks
guestions
et v 100 300 gAsh Ield IR & [T Th ARRIHASR
Concerned [qF«’jEF w 33X 3? %U (_‘h?f 3_]3;
Subject 3] One negative mark for every wrong answer
[three marks for every correct
answer]




(@) THANATA-1 (FgARN FaR)) & v gua afkar (de His: §-01022024 F §-08022024):
BRI A CanT IR 3Flcart &1 ¢35 3Fe & fav ARG fRar sneem g5 ave & 30T g arell & gfarel
fafea oer & fav smAfa fFrar smeem sifaw ARe g= gfaaeh ff@d olen & 3eficar & yede & 3MuR W IR
&1 Suet|

B. Mode of selection for Technician-1 (Support Staff) (Post Code: T-01022024 to T-08022024):

The candidates as recommended by the Screening Committee will be invited for Trade Test. Those who qualify in the Trade Test will be
invited for a competitive written examination. The final merit list will be prepared on the basis of the performance of the candidate in the
competitive written examination.

THARATA-1 & e gfiar &1 ATEIA /| Mode of Examination for Technician-1 (Support Staff)

o3 o & foIg, i R BlY [R- |, 9R- 11 3R 9= ]|

* For these posts, there will be three papers [Paper-I, Paper-11 & Paper-111].

* Q-1 3R A1 T Hedihed TR-| H wgeTad JeMes 3 (I FATT qarr FuiRa) god w& arer spafdiat & &
fhar ST |

* Paper-11 & I11 will be evaluated only for those candidates who secure the minimum threshold marks [to be determined by the Selection
Committee] in Paper-I.

- 3ifae AT g 3Flieart garT ad Ao-11 3R AOR-11 H e 3hi & IR R GIR Hr Srea|

* The Final merit list will be prepared only on the basis of the marks obtained by the candidates in Paperll & Paper-III.

qi&T T ATETH/
Mode of Examination

AR MRS AT HYX IR TEGASS ThR g ahediar Ty
OMR Based or Computer Based Objective Type Multiple Choice Examination

QAT T ATETH
Medium of Questions

3G HTWT & YR&AT & BT W 373l 3R Bl e & de fhu Srwan

The questions will be set both in English and Hindi except the questions on English Language.

q{eT HT ATh TUEHT + TSENTS / IREdT hal
Standard of exam SSC + ITI/ XII™ Standard

gl Y el TEAT 150
Total No. of Questions

Tl JTafed THYT ar g¢ 30 fAse

Total Time Allotted

2 hours 30 minutes

qqX - | [3mafed @AY - 1 ged]
Paper - | [Time Allotted — 1 hour]

weat @y
fawa/Subject FE&a1/ No. HAFTA 3rH/Maximum Marks APRICAF  3Hh/Negative Marks
of questions
A 2 100 [FH TR #A P APRIcHR 3H
adYaror 50 [T | 3O & AT ar 3 et 1] _ o
Mental Ability Test* [two marks for every correct answer] There will be no negative marks in this
paper

* FTAT ATTAT GO8T0T 37 YhR IR T SITeem 6 @ drdea SfSHA], AEcAsS Q9ddT, d, THET FATHT, IR
Aot 3nfe enfaer gh
Mental Ability Test will be so devised so as to include General Intelligence, Quantitative Aptitude, Reasoning, Problem Solving, Situational
Judgement etc.

@ - | [3Tafed AT - 30 e
Paper — Il [Time Allotted — 30 minutes]

RATa/Subject geat #r| fwan 3i&/Maximum AHRRIcHA®  3h/Negative Marks
W& No. of| Marks
questions
ATHAT SARTEHAT 25 &) Y% Id IW & v T
General Awareness [m e 3 & fow e AFRICHF 3F
3] One negative mark for every wrong
[three marks for every correct answer
answer]




3 T 25 &) Y% ITed IR & v Th
English Language [W e I & v A TFHF 3
37e0] One negative mark for every wrong
[three marks for every correct answer
answer]
IR - 111 [3Tafed AT - 01 e |
Paper-111 [Time Allotted — 01 Hour]
weaT Fr wEAT ) )
frw@/Subject No. of FFaH 3H/Maximum Marks dhRIcA®  3Hh/Negative Marks
questions
gefaa faw 50 150 [FFF T 3R & fav s
Concerned Subject [W e IR & forw it FARRICHE 3]
3] One negative mark for every wrong
[three marks for every correct answer
answer]
aRwg Aar & 3iada o

Benefits under Council service:

(1) F% TERX & FHARA B T I WTANMSHR F AT a0 B 70 d\@=7 773 S 6 Agens w1 (o), 7= BFRer
T (TT.IR.T.), IRTgA T (E1.U.) S 57 Jal W ¢F ¢ | IRYG HHATNT ITetdl & IUR TN HTANGIR A
3Mdee AFATEeN & 3R 396l Il Yeh & 3 & 8 o § e 58 Ui & Ta3Re &7 w7gh gem |

These posts carry usual allowances i.e. Dearness Allowance (DA), House Rent Allowance (HRA), Transport Allowance (TA) etc. as

admissible to the Central Government employees and as made applicable to CSIR. Council employees are also eligible for accommodation
of their entitled type as per CSIR Residence Allotment Rules depending on availability in which case HRA will not be admissible.

(2) get & gl Aol & T gd1T 7T gRefsE™t & AaReTd MTANEHR A FIATAR Rishear =qg &1 giaqid, Ry Rem
§T, 3ahTel T RAMA 3R I FHATOT 30 S ooy ofr 3qereer § |

In addition to the emoluments indicated against each category of posts, benefits such as reimbursements of Medical Expenses, Childeren
Education Allowance, Leave Travel Concession and House Building Advance are available as per CSIR rules.

(3) TITT 3FAIGAR HTHIGIHR EaRT Hel HAARAT & folT HIATT T IRATVT 3G & MUR W TSI TRIA JOTelr’
ganr enfld gl greifs, 3w Wl el Periadeae o & susAl/deae farafagaert ¥ ga o
gfed ST 01.01.2004 & gel MfAS gU & AR T 9 $RT WHR T ol W IR0 Aot §, I Alspar dehwd
(FereT) fogA, 2021 & ATAT & HgaR AT g W |

The selected candidates will be governed by the ‘National Pension System’ based on defined contributions as adopted by CSIR for its
employees. However, persons selected from other Government Departments/Autonomous Bodies/Public Sector Undertakings/Central

Universities joined before 01.01.2004 and having Pension Scheme on Govt. of India pattern will continue to be governed by the existing
Pension Scheme i.e., CCS (Pension) Rules, 2021, as per rules.

(4) 9& W FFT FAT-HAT W TNV dearg Ffaer @ar (3meron) Fas, 1964, Sara ffaer dar (geiionor, @0 ik
) for#, 1965 dur aRve das W oF] 3w Jar GF#AT & grawret garr anfdd gel aur 39 yaieadr & q&y &
aftwg &1 Aot 3ifas gem |

The appointment to the post shall be governed by the provisions of the Central Civil Services (Conduct) Rules, 1964, Central Civil

Services (Classification, Control and Appeal) Rules, 1965 as amended from time to time and other service Rules to the extent made
applicable to the Council Servant and decision of the Council as to their applicability shall be final.

(5) ATHITSHR A 3FHEIRT F Hedided Mewitad ASTAT & dod Jgallel HTE T&TT Al ¢ |

CSIR provides excellent opportunities to deserving candidates under Assessment Promotion Scheme.

(6) A7 3FHEaRT & faT MTEIMEIR FaAraeh & gar 3w dda geftn@h) W Rar frar o @shar ¢ |

Deserving candidates may be considered for advance increment(s) as per CSIR Rules.

2.3 e

Other conditions:-

(1) 3Mdeeh SR FT AR 8l

The applicant must be a citizen of India.



(2) @efr 3macer @ TAATYT F AT T ug A AAGT IaTSRAT IR 37T Aadl B AAASA AeT FTHAT A H A
fafr arfe fefih 21.11.2024 U7 AT 9T | 3o Fellg & A § & et A § qd HISC @ o o Hiefenge
ae oA A d sifaw A afe e _21.11.2024 & 3 faafa 7€ & fow @uiRa ~erad smaas degde
WA § | 9 & q6y A R qo-are @ S @d e sreen | ReiRa sifAerd deadar wgedE degar § aur dad
fAuiRa 3maeas Aeaar & gl W & 37AgaR &3 ¢ & AU g S & 9T AL 8 Sd | 3FHIGant # aedt &
fare faflaq & & afdad AT FRfT F97 FGT F AMIGS HGATCA | FAMAC FFAIGAR FH SgAdH REURT Tagar &
FYT F F9A T FFar I grEAE 8T A Fepa, FARlT Gwarde FT Hdgd A 3o FAT qRT |

All applicants must fulfill the essential requirements of the post and other conditions stipulated in the advertisement as on the closing date
of online submission of application i.e. 21.11.2024. They are advised to satisfy themselves before applying that they possess at least the
essential qualifications laid down for the advertised posts as on the last date of submission of online applications i.e. 21.11.2024. No
enquiry asking for advice as to eligibility will be entertained. The prescribed essential qualifications are the minimum and the mere
possession of the same does not entitle candidates to be called for Trade Test/Written Test. The duly constituted Screening Committee will
adopt its own criteria for short-listing the candidates. The candidate should therefore, mention in the application all the qualifications
and experiences in the relevant area over and above the minimum prescribed qualification, supported with documents.

(3) uiRd ATAT FeM/wamsdds @ Aaar ured farafdearodi/deamt nfe & gred i Sl @ifgel afe, e off &R
W, Ig UM S & o BeeiaAnSagaAmoms & IR-Aadr wied faeafdeare/asas & Jir f6ar > g, ar 3Feany
a1 FRIfFa o Ao P TTaeTE ¥ AR FET: IRAFRAE o F |
The prescribed qualifications should have been obtained through UGC/AICTE recognized Universities / Institutions etc. In case, at any

stage, it is found that the Diploma/Degree/Certificate has been issued from an unrecognized University / Institution, the candidature or
appointment will be liable to be rejected/cancelled respectively, as per the extant rule provisions applicable.

(4) 3T AT A JoIT WS o HA H SooTi1g ¢ o T1e IS SFicar Tl QT Aagdr & [&=iaet i 3Taedehd & TR
HFRET IIT Bt T ETaT AT § o SFAIEAR T 0 HetT 3 STl JTAIART ol &M gu, Jmeer/a (Fer 3R feefis afed)
TS gl S 1T T THRET HIAT IAT &, Tl AT 91T 3T ITdeeT IEdhR X &TT ST |

In respect of equivalent clause in essential qualifications, if a candidate is claiming a particular qualification as equivalent qualification as
per the requirement of advertisement, then the candidate is required to produce Order/Letter (with number and date) in this regard,
indicating the Authority under which it has been so treated, otherwise the application is liable to be rejected.

(5) &5 ¢Fe & TAU 3FACGEART B Seoll g AT e[ HI A0 H FAT fhell 3FflcaR @R 3ierhifoeh MUR T, A
AoIGQ, A FhrT gcaTie & 3efrd T Iafe =t Fer swe|

The period of experience rendered by a candidate on part time basis, daily wages, visiting / guest faculty will not be counted while
calculating the valid experience for short listing the candidates for Trade Test.

(6) g faaus IfAadd: aedfas agar & TAT A8 gl TId Ufkar, R_ffed WMo & e e ARgd a9 w
HITTAHEINY/ART WHR & Jaford Agen & 1= g1

This advertisement does not necessarily tantamount to the selections being actually made. The selection process is subject to the CSIR/Gol
instructions prevalent at a given point of time during various stages of selection process.

(7) e, MTHITEIR-TASIARITE & 1T 6T FIg HROT I FATA Gg A AT GG FF o Hel &l ATTFR gl

The Director, CSIR-NBRI reserves the right to cancel the advertisement or not to fill up the posts without assigning any reason thereof.

(8) Tfer Mg T BT 3mdcH! q@rT HieTesd AT 97 H & 7S TSN F JUR W H Freeh, safow J5 aeas
¢ T 3mdesl qarT hao @ée, qUT AR HEN SRR Feld H V| AAA/E SAABRT T HAT g gel 3R
HITHIMSIR T/ AR TEJd Fat & fonalr off aRomer & fow Geser a1t grem|

As the screening of applications will be done one the basis of information furnished in the Online application form by the applicants, it is
necessary that only accurate, full and correct information is furnished by the applicants. Furnishing of wrong/ false information will be a
disqualification and CSIR will NOT be responsible for any of the consequence of furnishing such wrong/false information.

(9) afE &rclt & forel off =T & Tg 9w S ® & 3FHIGaR UrEdr AWEST B QW A I @, b 3FAGay e Hig
HRUT AT GG AT & S|

If at any stage of recruitment, it is found that the candidates do not fulfill the eligibility criteria, their candidature shall be cancelled without
assigning any reason whatsoever.



(10) 31e37a o &9 & Eram T 1S Hafer o foIv FGfeFd I, HIIHAR TGUT el T AT Acfel TATUT I 3R 3Fqe7d FAOT 95 S
SETASH AI&T YE] U ST =RV | 3TegeTd JHTOT U7 #H TISC &9 A 3eferd i 37aTe ac1$ S =gy, forest dafed faffeer
Haresil/faeafdearerar # HRIFR TG0 Al &1 Al AR FRgFd g $f AR, siar i sefiear & arar & 1 sae 3rel,
37T81d TATOT U HelTelel Hatel/HeuTeT/favatdedrera & Heer # & JAT0T 95 ST &de & Tl @ers Titehry garr S feham Sirer
MG T | JHieTellgeT 3T & Y Holael eEardsil e H HeTea i 3ReT faf¥r 3R 3ifae fafyy, aRefeer, yedie e arw & &
Yehicl TASC FG A geATS ST =i | fohel fawa/srders & 3iepera 1 afer, oigl off AuiRa g1, & aoen 39 9e & fov
fAetRa ~geras AfEF degar gred wa & Ay & arg v swef |

Documentary evidence such as letter of appointment, joining notification, pay certificate and Experience certificate for the period claimed
as experience must be submitted. The experience certificate should clearly state the duration of experience indicating from and to date i.e.
date of joining and date of relieving of various organizations / universities concerned as claimed by the candidate. Further, experience
certificate must be issued by the Authority, competent to issue such certificates, with respect of the organization(s)/ Institutes/ Universities
concerned. Documentary evidence enclosed with online application must clearly depict start date and end date of experience, emoluments,
nature of job performed. The period of experience if any, in a discipline/area of work, wherever prescribed shall be counted after the date
of acquiring the minimum prescribed educational qualifications prescribed for that Post.

(11) ATAE Had HAATSd ATEIH W ATATI fHAT ST 7| 3TdeeT & foredt e e W AR 7181 foram smoam|
Only on-line mode of application is invited. No other means of application will be entertained.

(12) &er ar 3ideh & JfaRed g oW & yedd forell e&dardst /JamoT oF &1 gfshee, TS SR I Al garT
faftrad areifehd, TEgc T BT |

If any document/certificate furnished is in a language other than Hindi or English, a transcript of the same duly attested by a Gazetted
Officer or notary is to be submitted.

(13) 3fRshca 3Mg HiAT, Do AR/AT 3egsra & freRor & fAfY siiderss smdea gred we & @eiia sifaw Ay R

21.11.2024 grf|

The date for determining the upper age limit, qualifications and / or experience shall be the closing date prescribed for receipt of online
applications i.e 21.11.2024.

(14) 9T THR & et & RAfgd arar adf & g He are Reaiorsreii & 3rded e & v feafea BFar s g

Persons with Benchmark Disabilities (PwBD) fulfilling the eligibility conditions prescribed under GOI instructions are encouraged to

apply.
(15) #A gEamEa AR 3mdeT # § 718 frely Sty & 1S fawerfa are A W o3egedt /e ve A 3ufRud g &
foIT 39T gem|

Any discrepancy found between the information given in application and as evident in original documents will make the candidate
ineligible for appearing for trade/skill test.

(16) uraam, 3macal @1 TG AT FEFA, TS G, 5 TE/AUET & FOew @ wetg @ Awer A
TAIIRITS/ATHINSIR F1 Ao 3ifasw qur et w sregsry g | dafea wiey &t 38 aua & @gs g
ordl # TNy, el TUT Hohelel T TSR M|
The decision of the NBRI/CSIR in all matters relating to eligibility, acceptance or rejection of applications, mode of selection, conduct of

examination will be final and binding on the candidates. The Competent Authority has a right to amend, delete and add terms and
conditions to this advertisement.

(17)frer off T & geT-yar 3R/ FS THG (TSleAiiade AT HTAT) STl Ug & T 3eadr A sresfr |

Canvassing in any form and / or bringing any influence (political or otherwise) will be treated as a disqualification for the post.

(18) uds ue/Aoft & THeT g 15 RiFaar 3=faa § 3R 3ifaw gua & gy deue & 3aTehdr & R W Tg
IT ST g Tl gl

The number of vacancies indicated against each category/post is provisional and may vary at the time of selection depending upon the
requirement of the Institute.

(19) TI5 HaF & AT H geufd - T AFC S8l af I1 ar § A& 3FAIGaRT o FAWT 37 9ied 6o g
) TEfT AYI/CE & IR & 3T 3F dlel 3FAIGAR &l 3o TUH a1 Sreem
i) fof@d olien & Fefta Rfvads & TN # &7 dFRIcAS 376, I o] g, ae IFAeaR 1 3= T f&ar Swen
iii) faf@a gfiem & 9w (9 Ieaer RR w& & fav AR fmar 2 §) & $7 d6RIcAs 376, S a9 g, arel
3FHGaR #I 3T TA 6T Swem
iv) SeATAf, 3% 37 arel 3FAIGaR & FAX I@T ST

10



v) Uger 3fAard 3t greq e arer 3FHlgaR @ FUR @M ST
vi) JUTATET %A T 3FHICART & Tgel a1 37d &
Methodology for resolution of Tie-Cases wherever two or more candidates have secured equal aggregated marks:-
i) Candidate with higher marks in the papers of the concerned subject/trade placed higher
ii) Candidate with lesser negative marks, if applicable, in the papers of concerned subject/trade of Written Test placed higher
iii) Candidate with lesser negative marks, if applicable, in the papers (which have been considered for preparation of merit) of
Weritten Test placed higher

iv) Date of Birth, with older candidate placed higher,
v) Candidate acquiring Essential Degree earlier placed higher
(vi) Alphabetical order in which first names of the candidates appear.

(20) Tafaa 3FAGaR TEAT H FIAR TET Rl I AT F o av i 3afy & v aikdrer reha @t aa@ aisRy

& fqge W IRdET 3™ A Forr AT "geT ST ThdT ¢l

The selected candidates will be on probation for a period of ONE YEAR from the date of joining the post in the Institute. The
probationary period may be extended or curtailed at the discretion of the Competent Authority.

(21) ¢35 re/fafad wer & fav gdie T a@as & gl &3 re/faf@a aliem & 3uftyd g & fov :1$ Imr s@r &7
I g |
Examination venue for Trade Test/Written Exam will be in Lucknow. No Travelling Allowance is payable for appearing in Trade
Test/Written Test.

(22) T IR &N 1 ATH Aol & oG el acell SAean|
The medium of exam once opted will not be changed.

3. g e qur ge:
Age limit and Relaxations:

(1) dsfad A & fav 3efeant & fav amfaa 9at & foav tad/eed & awe # 398 3y @ & 5 a¥ 3k
N P oRR) 3FAGERT & AFG F 3 a¥ H g ff@a aleT & g Wiise wier gart gEaeiia
IR oeT & gt JAoT OF GEdd e W& SNl | g A & fov Sl 3y der A ge %R WWER
FAT-HAT R SR fhT a0 foedll & HqER o9y el | 3ERE (ZIR) Y&l W 3des S dlel TEE/THEY 3N
3FfiEaR 3 # Fe & q A g |

Upper age limit is relaxable by 5 years in the case of SC/ST and by 3 years in the case of OBC (Non Creamy Layer)
candidates for the posts which are reserved for the respective categories, on production of relevant certificate in the

prescribed format signed by the specified authority at the time of Trade/Written Test. Relaxation of upper age limit for Ex-
servicemen will be applicable as per GOI rules issued from time-to-time. SC/ST/OBC (Non Ceamy Layer) candidates
applying against Unreserved (UR) posts will not be eligible for age relaxation.

(2) TTHIMSIR FATRITATIH/TAEATAT, TIHRT 79T, Tarad AT JUT Adeifeih &7 3UhAT H FRRT @If@d saaiar
& FHT AT WAT A 05 ¥ N P Tald H S |

The upper age limit is also relaxable upto five years for the regular employees working in Council/Government
Departments/Autonomous Bodies/Public Sector Undertakings in accordance with the instructions and orders issued by the Government
of India/CSIR from time-to-time.

(3) ¥ad_dFARIT - 1 F g & AT 3T WHR & Wawm=l & IFAR faeansi, derner 3R ofd & = &7 @
37T 8 AR, fSegla YeAfdare wig fham &, & forw Fudr 3my @ 35 9 & (LST/ASS. & fIv 40 a¥ 3o faw
HRTET gar & Foau #A)| 38 39T & ded I AT # T F 2@ HE Aol B FATAET FArdst Tedd H
glar:-

(1) faeransit & AEer &, 9fd & Fcg YA U7 & WY Ig A9Y 97 & 3 q@ry YAfdarg Aer fhar arn ¢ |

(2) derHYer AfRger AR 9fd F FARE T § AT g8 AT & AFS A, Tolh AT FAAF T F oS &
T2 A IIed e arel 3T e & Aot/fshr fr v ofa, Skar sy Jeer 8 58 quy 9T & Ay
&% 3egia a9 @ Yeiiqarg e fhar g |

Only for the post of Technician — 1: As per GOI provisions, age relaxation for Widows, Divorced Women and Women Judicially
separated from their Husbands, who are not remarried the upper age limit is relaxable up to the age of 35 years (upto 40 years for
members of Scheduled Castes/Scheduled Tribes in respect of the posts reserved for them) for widows, divorced Women and Women
Judicially separated from their Husbands who are not remarried. Those claiming age relaxation under this sub-para would be required to
produce following documentary evidence:

(1) In case of Widow, Death Certificate of her husband together with the Affidavit that she has not remarried.
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(4)

©)

©)

(2) In case of divorced Women and Women judicially separated from their husbands, a certified copy of the judgement/decree of
the appropriate Court to prove the fact of divorce or the judicial separation, as the case may be, with an Affidavit in respect of
divorced Women that they have not remarried.

eegierett & fov 3y de # Qe R WHR & FAT-GAT T FART IR & IHTaR Thd § | 58 30-RT &
ded Y AT & Fe & &A1 A dTd FlFdl H U aral & FHIT A FaIH WOHRT garT SR AR gow #
THTOT 9 SEQ AT BN THA TUSC &9 & gAfar dr g & 3okt AR reTHEAr 40% AT iR 1 R o Aeer
# 51 gl A g Te qary @l o1l @ R e arer gedes faflise vel & fore aver gant fAuiRa ardiRes waeuar
& ATACST o HTHR ARF T A €Y 1 e & 37efieT gram|

Age relaxation to Persons with Benchmark Disabilities (PwBD) is permissible as per GOI orders issued from time to time. The persons
claiming age relaxation under this sub-para would be required to produce a certificate in prescribed proforma in support of their claims
clearly indicating that the degree of physical disability is 40% or more. In any case, the appointment of these candidates will be subject to
their being found medically fit in accordance with the standards of medical fitness as prescribed by the Government for each individual
posts to be filled by Direct Recruitment by Selection.

TS GG U7 H 3FAIGAR GaRT A 918 SAeAfary 3R ARH/ATEAFS 9aT JA0T 95 # gof AT I3 akg &l
g AR et & fIT TR fhar swan 3R aRade & T sae o 6 off 3Ry ) faar @8 fhar smeam|

Date of Birth filled by the candidate in the online application form and the same recorded in the Matriculation/ Secondary Examination
Certificate will be accepted for determining the age and no subsequent request for change will be considered /granted.

T/ THE/ NS (AT T R/ NecgS/Sseergud 3FAGART & 9 IWIFd el & v iieelige 3deat i ifaw
fafr g WuiRa dieer # @l smaeas qrads 3a% gl vl (AR el oRR)/Sssergud 3FHGaRt T g
WHR & dgd del W @YFd & AT hadl Ra TWAR garT AufRad Aot & 3u gawr oF ge&qd en gum |
3T gal & faw siaersa amdea & fav FuiRa sifaw Y @ sefcart & e fufa @l oo afka)
fuifRa @ & AR & &9 7 AT s

SC/ST/OBC(NCL)/PwBD/EWS candidates should be in possession of all the requisite documents in the prescribed proforma by the
closing date of the the on-line application for the above mentioned posts. OBC (Non Creamy Layer)/EWS candidate shall produce the
certificate valid for appointment to the posts under the Central Government in the proforma prescribed by Govt. of India only. The
closing date fixed for the above mentioned posts will be treated as the date for determining the OBC status (including that of creamy
layer) of the candidates.

TeTH TSR ga@rT SR 3 3R Ffd JHA0T 9F TEd e TR $350gUd & dgd &I & ST 3SMT ST Fehell ¢l
fafdse afteRat qarr Aeuifa oea & sl 3ma 3 |9l gaAoE Fae $ssogue @ Heftd 3Fdicar & @ &
YA & & H EhAR fhar Seen| suded gal & fAv siidersd e & fav iR sifow Afy w sefcart &
$ssogud fRufa uiRa &@& & Al & &9 7 A e

The benefit of reservation under EWS can be availed upon production of an Income and Asset Certificate issued by a Competent
Authority. The Income and Asset Certificate issued by specified authorities in the prescribed format shall only be accepted as proof of
candidate’s claim as belonging to EWS. The closing date fixed for the above mentioned posts will be treated as the date for determining
the EWS status of the candidates.

feeaioTsie S S TSR 1 HHAAY g & HROT 3G A P & §hak &, 300 XA AT Al ‘Regiorsi & &9 & a1
‘Ghg THR HEIRY F T A, 57 ff 3% T 30 ey 8, T gel |

Persons with Benchmark Disability is entitled to age concession by virtue of being a Central Government Employee, concession to
him/her will be admissible either as a ‘persons with benchmark disability’ or as a ‘Central Government Employee’ whichever may be
more beneficial to him/her.

3FAlCaR g o €O W fF 3WIFT & @y A, Agfed wfsry cart e erdae f Feadr Fcaid g ds
3T 3FHICay ATAH Wl | 3FHICaRT & Traue fRar Srar § & 3 o areradr @ vad/oad)/ i@l ey
) MSsaadIE/Sseargud FAf &1 arar i § A1 HIS I o 331d ¢ ar 3 e v seh |

Candidates may also note that in respect of the above, their candidature will remain provisional till the veracity of the respective
document is verified by the Appointing Authority. Candidates are cautioned that a suitable action will be taken in case they fraudulently
claim SC/ ST/ OBC (Non Creamy Layer) / EWS status or avail any other benefit.

(10) TR 1T YT 38TIGT T I7UaT S Tei 1 9 & TIT 3Taedeh AT 3R/AT Ie$1d TTed gA T I8ARAAT & o [Fered T

3T EaAr Aaren A 3/ 3gera 7 ge & R fEER fhar s aedar |

Relaxation in age, over and above the stipulated limit, educational qualification and/or experience may be considered in case of
exceptionally meritorious candidates or if sufficient number of candidates possessing the requisite qualification and/ or experience are
not available to fill up the posts.
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(11) 3Rt & o 3UA gd & gEIA F PUIRT uew A, S F 0@ o & v RyAAfea & seof@a & ash
AT JATOTTS 39gerd Uel & ieTeliget Hdes @1 3ifaa Ay arfer 21.11.2024 o g1 =nfew|
Candidate should also be in possession of all the requisite certificates in the prescribed format in support of their claim, as stipulated in the

Rules/Notice for such benefits, by the closing date of on-line applications i.e. 21.11.2024 for the above mentioned posts.

4. 3magsr g
How to apply:
37fAAt Y Tog & S & F T 3iTesd 3ded Ry & AU dedrse W RU v A e ¥ 9 | Ay
3efdt @ q9@IST  https://recruitment.nbrires.in I SR AT TASIINRBNS AGTTSC  hitps://nbrires.in T 3Tersel ol
"TSATRT IRRRI 3R TR (1)" TR ST HATAcSsT 3dce e gram|

Candidates are advised to carefully read the instructions given on the website for filling the online application. Eligible candidates are
required to apply ONLINE by accessing the website https://recruitment.nbri.res.in or accessing the link “Technical Officers and

Technician (1)” available on NBRI Website https://nbri.res.in.

(1) 3NieTTSa 3MdesT TihaT & U $HUAT 3udeFd Ja@Se W 3T “How-to-apply Online” &, ‘Fee Payment Procedure’

33T “Application Replica’ &1
For online application process please refer “How-to-apply Online” instructions, ‘Fee Payment Procedure’ and ‘Application Replica’
available on the above-mentioned website.

(2) 3maesT H AFAfAf@d IR eer-3reT WOl J AT fohdr ST §:-
i) 9iCe TSieRoT (3iTeTesa) |
i) 3TTdee STAT T (‘TATHT e galed & 16, 3Tdceh & 3TdcsT aish &l SIdr §) |
i)Yok AT (3MTeTelIgel), ST Yoh H T A § | IS Yooh A g & Sl § aF Ig =T Bl ar Srem |
iv) 3ifaH 3Mace 99 3EAS HY |

The application is to be submitted in four distinct steps, as below: -

i) Portal Registration (online).
ii)  Submission of application (After the ‘Submit’ Button is pressed, then the application for the applicant is locked).
iii)  Fee payment (online)when fee is not exempted. In case when fee is exempted then this step shall be skipped.

iv) Download the final application.

@) afx It & o du A HEH FAG §, A WAeT e ¥ UG U AS AU A HSE qen anfew 3R qfr
Hlt gfshar & SRT=T Aishd IWaAT ARV | et & 3uerd =Rol & fafdar -

If the candidate does not have a valid e-mail ID., he/she should create a new valid e-mail ID before applying online and should be kept
active during the entire recruitment process. The datelines for the above-mentioned stages of application is as follows:-

i) TS 3aesT A Hr Aty 23.10.2024, qgﬁ%ﬁ 10:00 st &
Commencement of submission of on-line application 23.10.2024, from 10:00 AM
ii) 3ifeTerset 3mdes @ ifaw Aafdy 21.11.2024 3 RTeA 06:00 & Toh
Last date for submission of on-line application 21.11. 2024 upto 06:00 PM

(4) eATTAT T dSAZE W 3YAY Yooh I IfhAT & HJAR 100/- FUA HT 3MMdeed Yo Sl RN | Teh IR 3MTdeed
el o SIG 3H a9 A T IAlT 7S & el AR U 9 I fhar I ek Rt off aRfEufT A arow €t
faar sreeT | vaE/TE /s /ARATATENEHR HAE/gd dfaw i & AT #1 g 2T A ¥ |

Candidates are required to pay application fee of Rs. 100/- as per ‘fee payment procedure’ available on the website. Application once
made will not be allowed to be withdrawn and fees once paid will not be refunded under any circumstances. No fee is payable for
SC/ST/PwBD/Women/CSIR Employees/Ex-Servicemen candidates.

(5)mmﬁmmﬁm;mwmmmmwmm§mmm,
FEAER (AN TSN. Wi A fwad 3MHR 50 e GAF) 3R et fFU a0 gl qor yA0r g7 (Awe. Hide
# HRRIH HHR 1 TAS Tcdeh) TS AT AT gl FIAT ARG X fh 39ells Fr w0 &haa fFo e
SEATAST FUTST 3R UG g1 IEUSC SEAES ok HY AT U IV HdeeT IR T o Fehol &1 T EHia &
faweer fordl off 3r3amde WX faar «7gr famam e

Candidates are required to upload his/her recent passport size scanned colour photograph, signature (in jpeg format maximum size 50 KB
each) and also scanned relevant original certificates (in pdf format maximum size 1 MB each) at the specified place in the on-line

application. Please ensure that the uploaded scanned documents are legible and readable. Applications submitted with illegible
documents are liable to be rejected. No representation against such rejection woul be entertained.
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(6)FsidiT/TaEsdIw/3nside/Seide/ddizng 95 3nfe yae e arel ars/faRafdearedi/aedsl & AFe H, 3FAGART &l

e SS/favafderod/EedEl & AR Wi & IWUR W 3@ gldud # gRafdd wem  maems g
e/farafacarerai/a@E =l garT S Wefde/vaEshde/sfeide/Seide/dadian s 3nfe @ gfderd # e & wled
T 9fa ATAaTssT e & 3Telis T = Bl

In case of Boards/Universities/Institutes awarding CGPA/SGPA/OGPA/DGPA/CPI grades etc., candidates are required to convert the
same into percentage based on the formula as per their Boards/Universities/Institutes. A copy of conversion formula of

CGPA/SGPA/OGPA/DGPA/CPI grades etc. into percentage, issued by Boards/Universities/Institutes is to be uploaded in the on-line
application.

(7) fof@a odem 3nfe & T $-usffic FERTT Aax ST 6T ST TSfAT 1S S3acls el S GIaen sdo FEAE &I

JTHSC W 39ceY g1 | SFHIGART FI HIS T Flel olek ST GaRT AN oAl haT JATTem|
e-Admit Cards/Roll Nos. will be issued for the Written Examination etc. Facility to download Admit Card will be available on Institute’s
website only. No separate call letter(s) shall be posted to the candidate(s).

WWW%@WWWJ&WQW:&W@W%WWNaﬁqﬁﬁzﬁﬁﬁamaﬁﬁmml

Request of change/correction in any particulars in the application form, once submitted, will not be entertained under any circumstances.

I FS 3FACaR F ¥ 3P Ie FI5 & AT 3AeT FEAT TEAT &, A 3/ T AF UFe HI5 & AT TGFH cTArdait
3R 3rdesT Yo, A W] &Y, & WY AT § Bl A G| Tedsh 3FAear & Jodsh G s & AU Had vk &
e W AR fFar swen afe #1 3eflcar U &) 9 I8 & AT (eHT-37a9T $-Ad S & AT F 3ieTelse
3MTdee STAT AT &, df dhael 07 FT ¥ 8 T AdAdH el R & faar frar seam|

In case an applicant wants to apply for more than one post code, he/she shall require to fill the forms separately for each post code along
with the supporting documents and application fee, if applicable. Only single application will be entertained from each candidate for each
post code. In case a candidate submits multiple online application for a single post code with different e-mail IDs., only the latest
completed application will be considered.

(10)ST9 3MdesT Hheldqas FEHC & SN o 38 3eiad §7 & FHR R forar smeen| Aefaf@a gedes (gurey)

3R &1 JiA-aree e 97 & sifaw/es wdr (Rie-3mse) & @1 (AR w@e g 3R ¢ & & wHT gRd
FT g -

When application is successfully submitted, it will be accepted provisionally. The following documents (legible) must be kept ready with
the candidate along with the physical/hard copy (print-out) of on-line application form and to be submitted at the time of trade test:-

(i) Wﬁwﬁw:@wqﬁm&ﬂﬁﬁiﬂﬁﬁml

Coloured photograph pasted on the form and signed across in full.

(ii) S AR yamor 97 (3 & GAdA F ARFORIeT YA FHGET DT H TAT IF) H E-FATOA I

Self attested photocopy of proof for Date of Birth certificate (Matriculation or equivalent certificate for age proof).

(iii) A& ANeTar & YAOT UT TG 3HHUT HI TI-YAOIT BT |
Self attested photocopies of educational qualification certificates and marksheets.

(iv)  Sifd S#AeT o e &9 @ AR 9 JAH0T g7/ feedieTsi AT 99 / Afgen WY ge HeH gAT 97 /
T \IGHAT GATIT 9 / 37 GAT 9 (IS HIS 8Y) (S8l a9 &) A T-TA0d BIerndy |

Self attested photocopy of caste certificate/ EWS certificate/ PwBD certificate/ Women seeking age relaxation/ Ex-
Serviceman/others, if applicable.

(v) AT YAOT 97 H FG-GAI0IT Brernidl, Al o gv |

Self attested photocopies of experience certificates, if applicable.

(vi) HAITT FATOT 97 / 3T AIA @RI e, AfE oy g o
No objection certificate (NOC)/ Through Proper channel, if applicable.

(viiy  3mdee # fHU AT g F A A FS 3T WEAS TAOT 97, ST 9L & |

Any other relevant certificate in support of the claim made in the application, as applicable.

dAlc 1 - 38 fa=ue & 3l FERor 3R sas Redr Jifare # faweriadl &1 fufa & e & st dem=or aey

g

Note 1 - In case of discrepancy found between English edition of this advertisement and its Hindi translation, the English edition of

this Advertisement will be valid.

Ae 2 - ATEEIY/ATHINESIHR-TAGINE H [§AT FI$ HROT 00 38 FA0T o Aed a1 &1 340ar g
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Note 2 — CSIR/CSIR-NBRI reserves the right to cancel this advertisement without assigning any reason.

Alc 3 - 3FAIGART H Hellg & Al ¢ b o Y off 309 3gaaa Rufd & fov afAad &0 & dvues & deage &
3gelehsT T Bl

Note 3 — Candidates are advised to visit the Institute’s website regularly for any further updates.

No interim Enquiry or Correspondence will be entertained

CEIr R ERECY

Controller of Administration
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